
 
 
 

 
 

 
 

 1. Leaders need data to lead, and
reigned for 45 years being the longest female procrastination is not always a weakness
monarch in history of her period. 

Elizabeth I took long periods for making crucial 
Oftentimes people ask why business leadership decisions and sought out many who would guide 
educators use monarchs, presidents, or political her. Sometimes accusations were made of her 
leaders as examples to teach leadership. The truth tardy decision making because she was a female. 
is that most of our business decisions have included Her father Henry VIII made quick decisions which 
in them: issues regarding �nancials and budgets, were costly to the crown and his rule. Elizabeth I 
human resources, the art of dealing with one’s was willing to investigate, taking many viewpoints 
subjects (employees), and the art of leading people and was �exible in making decisions. Elizabeth 
and leading nations that are similar to business II was not in many ways different but she was 
leadership in nature but not in scope. This may be open to change. Such as having the �rst televised 
too much of a simpli�cation and for that reason coronation of any monarch despite prime minister 
one can explore what made the two Elizabeths Churchill’s objection, use of emails by a head of 
an interesting study and why there are important, state for correspondence and playing the U.S. 

Continued on page 21 

Photograph of Queen Elizabeth II taken by Julian Calder for Governor-General of New Zealand, CC BY 4.0, via Wikimedia Commons) 
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